SUBRECIPIENT GRANT AGREEMENT

THIS SUBRECIPIENT GRANT AGREEMENT (“Agreement”) is entered into as of the
day of September, 2019 between the VILLAGE OF OAK PARK, lllinois (hereinafter
the “village”) and NAMI METRO-SUBURBAN, INC., an Wlinois not-for-profit Corporation
{(hereinafter the “Subrecipient”).

RECITALS

WHEREAS, the Village has applied for Community Development Block Grant (“CDBG")
funds from the United States Department of Housing and Urban Development {"HUD") as
provided by the Housing and Community Development Act of 1974, as amended (P.L. 93-383)
(hereinafter "the Act”); and

WHEREAS, Subrecipient has applied to the Village for CDBG funds for the 2019 Program
Year; and

WHEREAS, the Village has considered and approved the application of Subrecipient and
hereby agrees to distribute to Subrecipient a portion of the total CDBG funds allotted to the
Village by HUD, with the portion distributed to Subrecipient being in the amount provided in
this Agreement and upon the conditions set forth herein; and

WHEREAS, the Village and Subrecipient, acting through their respective Boards are each
authorized to enter into this Agreement.

NOW, THEREFORE, in consideration of the mutual covenants hereinafter set forth, the
parties agree as follows:

1. INCORPORATION OF RECITALS. The foregoing recitals are incorporated into this
Agreement as though fully set forth herein.

2. SCOPE OF SERVICES.

A. Subrecipient’s project schedule and project budget (collectively referred to as
“the Project”) are set forth in the Subrecipient’s Program Year 2019 Community Development
Block Grant Program Proposal, attached hereto and incorporated herein by reference as Exhibit
A {hereinafter the “Subrecipient’s Proposal”).

B. The Project will proceed in accordance with the terms of this Agreement, the
Subrecipient’s Proposal and all laws and regulations referenced in this Agreement. Any
changes(s) in the Project must be approved by the Village prior to the Subrecipient incurring
any Project costs or implementing any substantial Project modifications. Such approval shall
only be effective if authorized by a written amendment to this Agreement.



C. The funds to be provided by the Village to Subrecipient pursuant to this Agreement shall
be used to partially pay salary costs for the Drop In Center Program Supervisor position. A total
of 120 persons (25 Qak Park persons) will benefit.

3. LLOCATION OF FUNDS.

A. The Village shall distribute to Subrecipient as Subrecipient’s portion of the total
grant received by the Village from HUD a maximum of eleven thousand dollars ($11,000)
(hereinafter the “Grant Funds”) to be paid in accordance with the terms of this Agreement. The
Subrecipient acknowledges and agrees that only those budget line items and percentages that
appear in its Program Year 2019 Project Budget will be considered for reimbursement through
the Grant Funds.

B. The Grant Funds shall not be used for ineligible or unallowable costs, including
costs incurred prior to the effective date of this Agreement as defined herein. In the event the
Village does not receive the Grant Funds from HUD, the Village shall not provide the Grant
Funds, or any other funds, to Subrecipient.

4. PAYMENT.

A, The Village shall make all Grant Funds payments on a reimbursement basis. To
request a payment of Grant Funds, the Subrecipient must submit a request for payment to the
Village in the form of an invoice, together with such supporting documentation as the Village
deems necessary in its discretion to support the invoice. The Village shall only reimburse the
Subrecipient for approved expenditures to the maximum of the allocated Grant Funds for the
Project.

B. The Village may refuse to reimburse the Subrecipient if the Subrecipient is not in
compliance with any applicable law, rule or regulation or this Agreement. In such case, the
Village shall assist the Subrecipient to bring the Project into compliance.

C. The Subrecipient shall submit invoices to the Village for reimbursement monthiy
for the first quarter (a separate invoice for October, November and December, 2019,
respectively) and at least quarterly for the last three quarters of the Program Year, as defined
below. Final project invoices must be submitted to the Village no later than October 31, 2020.
Any invoices submitted after October 31, 2020 shall not be paid by the Village.

5. PROGRAM YEAR.

A The Subrecipient shall perform the Project beginning October 1, 2019 and ending
on September 30, 2020 (hereinafter referred to as the “Program Year”).



B. The Project shall be completed no later than September 30, 2020. Project costs
shall not be incurred after the Program Year.

C. If the Subrecipient is delayed in the completion of the Project by any cause
legitimately beyond its control, it shall immediately, upon receipt and knowledge of such delay,
give written notice to the Village and request an extension of time for completion of the
Project. The Subrecipient shall request an extension from the Village in writing at least thirty
(30) days before the end of the Program Year. The Village shall either grant or deny the request
for an extension in its discretion and shall provide notice to the Subrecipient of its grant or
denial of the request.

D. The Subrecipient shall return any funds not expended by the end of the Project
to the Village. All funds obligated or committed by the Subrecipient to contractors, suppliers,
etc. during the Program Year must be expended by the end of the Program Year unless an
extension has been given to the Subrecipient. The Subrecipient shall have 30 days after the
close of the Program Year to request reimbursement for costs incurred for the Project, unless
an extension has been granted pursuant to this Agreement.

6. COMPLIANCE WITH LAWS AND REGULATIONS.

A. The Subrecipient shall comply with the applicable provisions Housing and
Community Development Act of 1974, 42 U.S.C. § 5301 et seq. (hereinafter referred to as the
“Act”), and all applicable rules and regulations promulgated under the Act by the Department
of Housing and Urban Development (HUD), including, but not limited to 24 CFR Part 570, and all
other applicable federal, state, county and local government laws, ordinances or regulations
which may in any manner affect the performance of this Agreement, including but not limited
to those set forth herein, and those identified in the document titled "Assurances,” attached
hereto and incorporated herein by reference as Exhibit B.

B. The Subrecipient shall comply with the applicable administrative requirements
set forth in 2 CFR 200 of the Code of Federal Regulations.

C. The Subrecipient shall comply with the following in its performance of the
Project:

1. Not discriminate against any worker, employee, or applicant, or
any member of the public because of race, religion, disability, creed, color, sex,
age, sexual orientation, status as a disabled veteran or Vietnam era veteran, or
national origin, nor otherwise commit an unfair employment practice;

2. Take action to ensure that applicants are employed without
regard to race, religion, handicap, creed, color, sex, age, sexual orientation,
status as a disabled veteran or Vietnam era veteran, or national origin, with such



action including, but not limited to the following: employment, upgrading,
demotion or transfer, termination, rates of pay, other forms of compensation,
selection for training, including apprenticeship; and

3. The Village's Reaffirmation of Equal Employment Opportunity
Policy (“EEQ"), attached hereto and incorporated herein by reference as Exhibit
o
D. Subrecipient agrees not to violate any state or federal laws, rules or regulations
regarding a direct or indirect illegal interest on the part of any employee or elected officials of
the Subrecipient in the Project or payments made pursuant to this Agreement.

E. Subrecipient agrees that, to the best of its knowledge, neither the Project nor
the funds provided therefore, nor the personnel employed in the administration of the program
shall be in any way or to any extent engaged in the conduct of political activities in
contravention of Chapter 15 of Title 5 of the United States Code, otherwise known as the
“Hatch Act.”

F. Subrecipient shall be accountable to the Village for compliance with this
Agreement in the same manner as the Village is accountable to the United States government
for compliance with HUD guidelines.

G. The Viliage, as a condition to Subrecipient’s receipt of Grant Funds, requires
Subrecipient, when applicable, to assist in the completion of an environmental review as
needed for the Project.

H. Subrecipient shall permit the authorized representatives of the Village, HUD, and
the Comptroller General of the United States to inspect and audit all data and reports of
Subrecipient relating to its performance of this Agreement.

l. Subrecipient agrees and authorizes the Village to conduct on-site reviews,
examine personnel and employment records and to conduct other procedures or practices to
assure compliance with these provisions. The Subrecipient agrees to post notices, in
conspicuous places available to employees and applicants for employment, setting forth the
provisions of this non-discrimination clause.

J. The Village will provide technical assistance as needed to assist the Subrecipient
in complying with the Act and the rules and regulations promulgated for implementation of the
Act.

7. REPORTING AND RECORD KEEPING.

A Subrecipient’s Maintenance of Required Records.
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Subrecipient shall maintain records to show actual time devoted and costs incurred in
connection with the Project. Upon fifteen {15) days’ notice from the Village, originals or
certified copies of all time sheets, billings, and other documentation used in the preparation of
said Progress Reports required pursuant to Section 7(C) below shall be made available for
inspection, copying, or auditing by the Village at any time, during normal business hours.

B. Subrecipient’s documents and records pursuant to this Agreement shall be
maintained and made available during the Project Period and for three (3) years after
completion of the Project. The Subrecipient shall give notice to the Village of any documents or
records to be disposed of or destroyed and the intended date after said period, which shall be
at least 90 days after the effective date of such notice of disposal or destruction. The Village
shall have 90 days after receipt of any such notice to given notice to the Consultant not to
dispose of or destroy said documents and records and to require Consultant to deliver same to
the Village. The Subrecipient shall maintain for a minimum of three (3) years after the
completion of this Agreement, or for three (3) years after the termination of this Agreement,
whichever comes later, adequate books, records and supporting documents to verify the
amounts, recipients and uses of all disbursements of Grant Funds passing in conjunction with
the Agreement. The Agreement and all books, records and supporting documents related to
the Agreement shall be available for review and audit by the Village and the federal funding
entity, if applicable, and the Subrecipient agrees to cooperate fully with any audit conducted by
the Village and to provide full access to all materials. Failure to maintain the books, records and
supporting documents required by this subsection shall establish a presumption in favor of the
Village for recovery of any Grant Funds paid by the Village under the Agreement for which
adequate books, records and supporting documentation are not available to support their
purported disbursement. The Subrecipient shall make the documents and records available for
the Village's review, inspection and audit during the entire term of this Agreement and three
(3) years after completion of the Project as set forth herein and shall fully cooperate in
responding to any information request pursuant to the llfinois Freedom of Information Act, 5
ILCS 140/1 et seg. by providing any and all responsive documents to the Village.

C. Quarterly Progress Reports & Final Report. Subrecipient shall prepare and
submit a quarterly Progress Report to the Village reporting on the status of the Project. Project
progress is to be implemented based on the Project timeline set forth in the Proposal, attached
hereto and incorporated herein as Attachment A.  The information provided in the Progress
Reports shall be forwarded to the United States Department of Housing and Urban
Development and shall be made available to the Village’s Community Development Citizen
Advisory Committee in order to determine the success or failure of the Project.

All Progress Reports, unless otherwise specifically noted, shall be due by the 1Sth day of
the month following the end of each quarter and shall contain data obtained during the pre-
ceding three months. The Subrecipient shall be required to submit a final report at the end of
the Project in lieu of the last Progress Report.



The following schedule shall be applicable:

1* Quarter: October-December, 2019 Progress report due by january 15, 2020

2™ Quarter: January=-March, 2020 Progress report due by April 15, 2020

3" Quarter: April-June, 2020 Progress report due by July 15, 2020

4™ Quarter: July—September, 2020 Progress report/Final report due by October
15, 2020

Each quarterly Progress Report and the Final Report shall include information regarding activity
compliance pursuant to the national objective criteria set forth in 24 C.F.R. Section 208 (2} and
570 and in Section 2 - Scope of Services. See the attached formats Exhibits D & E. The Village
may request additional reports from the Subrecipient as necessary to comply with any
applicable federal law requirements.

D. Penalty for Late Submission of Quarterly Reports or Final Report. In the event
the Subrecipient does not provide the Village with any report within the required time period,
the Village shall withhold $25.00 from the Grant Funds for each business day the report
remains overdue. Funds charged for failure to submit a required report shall be deducted from
the total Grant Funds and the amount allocated to reimburse for the scope of services shall be
reduced accordingly. It is the Subrecipient’s sole responsibility to be aware of the reporting
schedule and to provide the Village with timely reports.

E. Subrecipient will keep and maintain such records and provide such reports and
documentation to the Village as the Village deems necessary to further its monitoring
obligations.

8. MONITORING AND PERFORMANCE DEFICIENCIES.

A. Village Project Monitoring. The Village will monitor the Subrecipient’s planning
and implementation of the Project on a periodic basis to determine Subrecipient’s compliance
with all laws, rules and regulations and to determine whether Subrecipient is adequately
performing and operating the Project in accordance with the approved Project guidelines.
Subrecipient acknowledges the necessity for such monitoring and agrees to cooperate with the
Village in this effort by providing all requested records and information and allowing such on-
site visits as the Village determines is necessary to accomplish its monitoring function.

B. Performance Deficiency Procedures. The Village may take such actions as are
necessary to prevent the continuation of a performance deficiency, to mitigate, to the extent
possible, the adverse effects or consequences of the deficiency, and to prevent a recurrence of
the deficiency. The following steps outline the general procedure the Village will use when it
becomes aware of a performance deficiency. The Village is not bound to follow these steps.
Depending on the seriousness of the deficiency, the Village may take any steps it deems




necessary to address the deficiency, including immediate termination of the Project and any
other remedies available by law.

C.

When an issue involving a performance deficiency arises, including performance
reporting requirements, the Village will first attempt to resolve the issue by
informal discussions with the Subrecipient. The Village will attempt to provide
Technical Assistance, to the maximum extent practicable, to help the
Subrecipient successfully resolve the performance issue.

If discussion does not result in correction of the deficiency, the Village will
schedule a monitoring visit to review the performance area that must be
improved. The Village will provide the Subrecipient with a written report that
outlines the results of the monitoring. Generally this report will include a course
of corrective action and a time frame in which to implement corrective actions.

If, despite the above efforts, the Subrecipient fails to undertake the course of
corrective action by the stated deadline, the Village will notify the Subrecipient
in writing that its Project is being suspended. CDBG funds may not be expended
for any Project that has been suspended.

The Village's written suspension notice will include a specified, written course of
corrective action and a timeline for achieving the changes. Generally, corrective
action plans will require a 15 to 60 day period of resolution (depending upon the
performance issue).

The Village may lift a suspension when the performance issue has been resolved

to the satisfaction of the Village. The Village will release a suspension by written
release signed by the Village Manager or her designee.

Unresolved Performance Deficiencies. Subrecipient’s failure, in whole or in part,

to meet the course of corrective action to have a suspension lifted, shall constitute cause for
termination pursuant to the procedures set forth in Section 9 below.

9. TERMINATION.

This Agreement may be terminated as follows:

A.

By Fulfillment. This Agreement will be considered terminated upon fulfillment of

its terms and conditions.

B.

By Mutual Consent. The Agreement may be terminated or suspended, in whole

or in part, at any time, if both parties consent to such termination or suspension. The



conditions of the suspension or termination shall be documented in a written amendment to
the Agreement.

C. Lack of Funding. The Village reserves the right to terminate this Agreement, in
whole or in part, in the event expected or actual funding from the Federal government or other
sources is withdrawn, reduced or eliminated.

D. For Cause. The Village may terminate this Agreement for cause at any time.
Cause shall include, but not be limited to:

1. Improper or illegal use of funds;
2. Subrecipient’s suspension of the Project; or
3. Failure to carry out the Project in a timely manner.
E. Termination for Illegality. This Agreement shall be subject to automatic

termination due to the Subrecipient’s improper or illegal use of the Grant Funds. Notice of
termination for illegality shall be provided by the Village to Subrecipient pursuant to Section 18
below.

10. REVERSION OF ASSETS.

A. At the termination of this Agreement, Subrecipient shall transfer to the Village
any CDBG funds on hand, and any accounts receivable attributable to the use of CDBG funds.

B. Any real property under Subrecipient’s control that was acquired or improved in
whole or in part with CDBG funds (including CDBG funds provided to Subrecipient in the form of
aloan) in excess of $25,000 must be either:

1. Used to meet one of the national objectives in Section 570.208 for a
period of five years after the expiration of the agreement, or for such
longer period of time as determined to be appropriate by the recipient;
or

2. If not so used, Subrecipient shall then pay to the Village an amount
equal to the current market value of the property, less any portion of
the value attributable to expenditures of non-COBG funds for the
acquisition of, or improvement to, the property, which payment shall be
considered program income to the Village, as required by law. Such
change in use or property disposition will be reported to the Village
within 30 days of the intent to dispose of said property. Promissory
notes, deeds of trust or other documents may additionally be
negotiated as a term for receipt of funds.



C. If Subrecipient intends to dispose of any real property acquired and/or improved
with CDBG funds, Subrecipient must report, in writing, to the Village, such intent to dispose of
said property 30 days prior to the negotiation and/or agreement to dispose of said property.

D. For a period of 5 years after the Project Year, Subrecipient will provide the
Village with an annual report inventorying all real property acquired or improved with CDBG
funds and certifying its use in accordance with the CDBG National Objectives.

11. REMEDIES.

A. In the event of any violation or breach of this Agreement by Subrecipient, misuse
or misapplication of funds derived from the Agreement by Subrecipient, or any violation of any
laws, rules or regulations, directly or indirectly, by Subrecipient and/or any of its agents or
representatives, the Village shall have the following remedies:

1. The Subrecipient may be required to repay the Grant Funds to the
Village;

2. To the fullest extent permitted by law, the Subrecipient will indemnify
and hold the Village harmless from any requirement to repay the Grant Funds to HUD
previously received by the Subrecipient for the Project or penalties and expenses, including
attorneys' fees and other costs of defense, resulting from any action or omission by the
Subrecipient; and

3. The Village may bring suit in any court of competent jurisdiction for
repayment of Grant Funds, damages and its attorney's fees and costs, or to seek any other
lawful remedy to enforce the terms of this Agreement, as a result of any action or omission by
the Subrecipient.

12. INDEPENDENT CONTRACTOR. Subrecipient is and shall remain for all purposes an
independent contractor and shall be solely responsible for any salaries, wages, benefits, fees or
other compensation which she may obligate herself to pay to any other person or consultant
retained by her.

13. NO ASSIGNMENT. Subrecipient shall not assign this Agreement or any part thereof and
Subrecipient shall not transfer or assign any Grant Funds or claims due or to become due
hereunder, without the written approval of the Village having first been obtained.

14, AMENDMENTS AND MODIFICATIONS.

A. The nature and the scope of services specified in this Agreement may only be
modified by written amendment to this Agreement approved by both parties.



B. No such amendment or modification shall be effective unless reduced to writing
and duly authorized and signed by the authorized representative of the Village and the authorized
representative of the Subrecipient.

15.  SAVINGS CLAUSE. If any provision of this Agreement, or the application of such provision,
shall be rendered or declared invalid by a court of competent jurisdiction, or by reason of its
requiring any steps, actions or results, the remaining parts or portions of this Agreement shall
remain in full force and effect.

16. ENTIRE AGREEMENT.

A. This Agreement sets forth all the covenants, conditions and promises between the
parties.

B. There are no covenants, promises, agreements, conditions or understandings
between the parties, either oral or written, other than those contained in this Agreement.

17, GOVERNING LAW, VENUE AND SEVERABILITY.

A. This Agreement shall be governed by the laws of the State of lllinois both as to
interpretation and performance. Venue for any action brought pursuant to this Agreement shall
be in the Circuit Court of Cook County, lllinois.

B. If any provision of this Agreement, or the application of such provision, shall be
rendered or declared invalid by a court of competent jurisdiction, or by reason of its requiring
any steps, actions or results, the remaining parts or portions of this Agreement shall remain in
full force and effect.

18, NOTICES.

A. All notices or invoices required to be given under the terms of this Agreement shall
be given by United States mail or personal service addressed to the parties as follows:

For the Village: For Subrecipient:

Grants Supervisor Executive Director

Village of Oak Park NAMI Metro-Suburban, Inc.

123 Madison Street 814 Harrison Street

Oak Park, lllinois 60302 Oak Park, IL 60304

B. Either of the parties may designate in writing from time to time substitute

addresses or persons in connection with required notices.
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19. EFFECTIVE DATE. The effective date of this Agreement as reflected above shall be the
date that the Village Manager for the Village of Oak Park executes this Agreement.

20. COUNTERPARTS; FACSIMILE OR PDF SIGNATURES. This Agreement may be executed in
counterparts, each of which shall be considered an original and together shall be one and the
same Agreement. A facsimile or pdf copy of this Agreement and any signature(s) thereon will
be considered for all purposes as an original.

21. CAPTIONS AND SECTION HEADINGS. Captions and section headings are for
convenience only and are not a part of this Agreement and shall not be used in construing it.

22, NON-WAIVER OF RIGHTS. No failure of any Party to exercise any power given to it
hereunder or to insist upon strict compliance by any other Party with its obligations hereunder,
and no custom or practice of the Parties at variance with the terms hereof, shall constitute a
waiver of that Party's right to demand exact compliance with the terms hereof.

23. ATTORNEY'S OPINION. If requested, the Subrecipient shall provide an opinion by its
attorney in a form reasonably satisfactory to the Village Attorney that all steps necessary to
adopt this Agreement, in 2 manner binding upon the Subrecipient have been taken by the
Subrecipient.

24.  BINDING AUTHORITY. The individuals executing this Agreement on behalf of the Parties
represent that they have the legal power, right, and actual authority to bind their respective
Party to the terms and conditions of this Agreement.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK -
SIGNATURE PAGE FOLLOWS)]
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by
their duly authorized representatives on the dates set forth below.

VILLAGE OF OAK PARK NAMI METRO-SUBURBAN, INC.
Name: Cara Pavlicek Name:

Title: Village Manager Title:

Date: , 2019 Date: , 2019
ATTEST: ATTEST:

Name: Vicki Scaman Name:

Title: Village Clerk Title:

Date: , 2018 Date: , 2019
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EXHIBIT A
SUBRECIPIENT’'S PROPOSAL
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Published on Village of Oak Park (hitps://www.oak-park.us)

Home > Village of Oak Park CDBG Public Services Proposal > Webfonm resulls > Submission #58

Submission information

Form: Village of Oak Park CDBG Public Services Proposal i1
Submitted by nami

Tue, 2019-02-18 09:27

73.50.14.113

1. Applicant Information
A. Organization Information

1. Organization Name
NAMI Metro Suburban

2. Organization Mailing Address
816 HARRISON

3. Organization Phone
7085242582

4. Executive Director
Kimberly Knake

5. Email Address
knake@namimetsub.org

6. FEIN #
36-3851968

7. DUNS #
144299448

B. Project Information

1. Proposed Project Name
Recovery Drop-in Center

2. Proposed Project Address
814 Harrison

Oak Park, IL

60304

3. Project Manager/Primary Contact
Kimberly Knake



4, Secondary Contact
Jackie Aumann

5. Proposed Project Phone Number
7085242582

6. Email Address
knake@namimetsub.org

C. Type of Organization
Private non-profit

D. Project Overview

1. Total CDBG dollars requested
$ 20,000

2. Total project budget
$ 346,745

3. Total Low/Moderate Income Persons Served Annually
130

4. Brief project description and purpose

NAMI Metro Suburban is respectfully requesting $20,000 for its Drop in Center.
The purpose of the request is promote programming at the Drop in center for
aduits with mental illness living in oak park Township. The services provided at our
day service center include an array on wellness programs, socialization activities,
supported employment and job readiness and job placement.

5.Population Served
Severely Disabled Adults

6. Did you attend the mandatory Oak Park CDBG-ESG Financial and Reporting
Workshop on September 27, 20187
Yes

7. Did you return any CDBG funds in program year 20177 If yes, explain why.
No

Explanation

8. Do you have a written Oak Park CDBG Policies and Procedures Manual?
Yes

E. Priority Addressed
Mental Health Programs



Other

2. Project Narrative

l. Background & Need

Mental illness remains a pervasive problem for local communities in that people with a
severe mental health diagnosis often experience social isolation. This type of isolation
often exacerbates symptoms associated with the illness resulting in unneeded
hospitalizations.

In Chicago's Western Suburbs, this community concern was addressed by providing a
“safe” place for those living alone with mental illness. In 1993, NAMI established the
first free-standing, consumer-oriented, peer support facility, one of the first in all of
lllinois. . The Drop-In Center strives to reintegrate the “whole person” back into the
community by utilizing a process wherein each person is invited to build social& life
skills and embrace wellness themes toward the goal of living a more healthy and happy
life.

Il. Approach

a. Purpose

The Drop-in Center is a comprehensive program of support and opportunities. Drop-
in Center participants are members instead of clients and restorative activities focus
on strengths and abilities, rather than illness. The Center is not a traditional mental
health agency, meaning there are no therapists or psychiatrists on staff. A
psychosocial program model is utilized which includes elements of: small group
work, peer support, socialization activities, life skills building, and evidence- based
job placement strategies. All this in collaboration with program participants

b. Target Populations

NAMI's Drop-in Center serves adults 18 years and older with a mental iliness
diagnoses. Drop-in Center participants are generally low to moderate in income,
racially mixed and are a gender mixed equally. Some individuals have co-occurring
disorders as physical and / or development disabilities. We also serve participants
from the LGBTQ community. Drop-in center participants speak and write multiple
languages including; English, Spanish, Arabic, Italian, Korean, Filipino (Tagalog).
Some of our participants are connected to a variety of faith-bathed communities and
other identify as being atheist, agnostic, or secular humanist. The key unitary is that
all participants have a mental illness diagnoses.

NAMI utilizes the NAMI Start Center Cultural in Mental health peer- run programs in
collaboration with the university of lllinois at Chicago tool kit to help assess and
enhance our services. This has influenced our hiring practices to include a more
diverse representation of participants to employees. We have increased our
inclusion of hiring people with a lived mental health experience to model living well
in recovery.

c. Strategies
NAMI partners with local community mental health agencies, local psychiatric
hospitals and other mental health providers to promote services at the Drop-in



Center participants. NAMI's Executive Director meets with other Executive Directors
from local agencies to promote the Drop-In Center. She also belongs to and
networks with the local mental health provider consortium. NAMI's Drop-In Center
staff makes annual presentations to local agency's clinical staffs highlighting our
non- competing services. Local clinicians receive our monthly Drop-in center
newsletter and activity calendar about our socialization and wellness activities.

We specifically partner with Thrive, Presence Health and Oak Park Counseling
Center through our Employment Services Program, part of the recovery program at
the Drop-in Center. Our Employment Specialist meets weekly at each of these
agencies to discuss employment strategies for Drop-in Center individuals that are
enrolled in our job readiness/placement program. individuals provide more formal
feedback with the Program Facilitator, and Program Director, both of whom facilitate
these meetings. Participant Leaders often take responsibility for the development
and implementation of new activities or programs, or it is done collaboratively with
program staff. This process was able to generate a new program initiative, NAMI
To-Go, which is being developed into satellite sites at which participants may gather
together in local settings, in various communities throughout the Western suburbs.

We also ask our population to complete an annual Satisfaction Survey, which is
done anonymously with results compiled for staff and board members to review, We
use this information to improve, add and delete programming through out the year.

d. Timeline

Use the attached chart format with applicant having the ability to complete the
fields.

Ill. Outcomes & Evaluation

a. Goal Statement

Program evaluation at the Drop in Center takes on different forms. Informally, we
receive feedback from program participants daily as we run groups or provide an
array of socialization activities. In part this happens with participants who step into
leadership roles as they facilitate or co facilitate activities. The result is that they
may make modifications to the group, in response to this feedback, on the spot.
NAMI has monthly leadership council meetings, called "Suggestion Boxes". These
monthly meeting gives opportunities for people, new to the Drop-in center to provide
input anonymously.

We have invested in a management information system that tracks an individual's
wellness goals against their attendance in different groups they have identified as
beneficial to their recovery and integration into the community. We celebrate their
accomplishments twice a year. We also survey all participants annually to ensure
we are meeting our mission.

b. Narrative

1. Ensuring Outputs/Outcomes



NAMI's Drop-in Center Program Manager Charles Torpe and Director of
Recovery Support Services Shelly Lustrup, LCSW oversee our center's
outcomes by recruiting, training and coaching the right personnel. Attendance
and group attendance is tracked every day and is reported monthly the NAMI's
Board. NAMI is audited quarterly by two of its funders and the State of lllinois
conducts a two day fidelity audit that includes verification, employee interviews,
file and financials review.This year, NAMI received a 100% on its IDHS IPS
Employment Program.

2. Documenting Income

Eligibility for the Drop in Center includes the following; the individual must be 18
years of age or older: a formal Axis | mental health diagnoses is required, a
request of information document is signed by their psychiatrist confirming the
diagnoses; a consent form is signed,: copies of identification cards are secured
verifying current address; and finally a demographics form completed by the
applicant. Income verification is self-reported. medical history is also by self-
report with special inquiry made by possible emergency situations i.e. history of
seizure disorder,

3. Evaluation Process

Program evaluation at the Drop-In Center (the Center) takes on different forms.
Informally we receive feedback from program participants daily as we run groups
or provide an array of socialization activities. In part this happens with
participants who step into leadership roles as they facilitate or co-facilitate
activities. The result is that they may make modifications to the group, in
response to this feedback, on the spot.

We also have a more formal gathering of participants who sit on our Leadership
Council, and these individuals provide more formal feedback with the Program
Facilitator, and Program Director, both of whom facilitate these meetings.
Participant Leaders often take responsibility for the development and
implementation of new activities or programs, or it is done collaboratively with
program staff. This process was able to generate a new program initiative, NAMI
To-Go, which is being developed into satellite sites at which participants may
gather together in local settings, in various communities throughout the Western
suburbs.

We also ask our population to complete an annual Satisfaction Survey, which is
done anonymously with results compiled for staff and board members to review.
We use this information to improve, add and delete programming through out the
year.

IV. Organization Capacity

a. Mission & Experience

NAMI Metro Suburban is an affiliate of the National Alliance on Mental lliness.
NAMI is headquartered in Arlington, Virginia and staffed by professionals in the
field of social work and mental health. Curricula for NAMI sponsored programs



are developed by committees knowledgeable in their respective fields and the
rolled out to affiliates (NAMI Metro Suburban) across the country. Affiliates are
required to follow the standards laid out in each program curriculum, and leaders
or facilitators of these programs are required to go through training designed by
the national office.

b. Ability to Meet Reporting Requirements

NAMI has had no issue or barrier in reporting program outcomes or financial
information in the last 25 years of operation. We have implemented both CDBG
and Title XX grant with no issues or notation. We conduct an annual audit with
an outside auditing firm changing firms every 7 years as recommended. NAMI
understands the importance of providing program results to is funding partners
and continually invests in a new management information system and people
training that reports on participant's attendance, participants annual wellness
goals and obtainment, program satisfaction and job search and days on the job
numbers.

¢. Collaboration with Others

NAMI partners with local community mental health agencies, local psychiatric
hospitals and other mental health providers to promote services and recruit
Drop-in Center participants. NAMI's Executive Director meets with other
Executive Directors from local agencies to promote the Drop- in Center. She also
belongs to and networks with the local mental health provider consortium.
NAMI's Drop-in Center staff makes annual presentations to local agency's
clinical staff highlighting our non-competing services. Local clinicians receive our
monthly Drop-in Center newsletter and activity calendar about our socialization
and wellness activities.

We specifically partner with Thrive, Presence Health and Oak Park Therapy
Group through our Employment Services Program, part of the recovery program
at the Drop-in Center. Our Employment Specialists meet weekly at each of these
agencies to discuss employment strategies for Drop-in Center individuals that
are enrolled in our job readiness/placement program.

[n addition, NAMI partners with four local hospitals: MacNeal, Riveredge, Hines
VA and Loretto to promote recovery services at our Drop-in Center.

V. Budget Narrative

a. Budget Description

a. Budget Description

Requesting reimbursement of Program Supervisor wages, at $23.18/hour, for
647.11 hours, for a total of $15,000 for PY2019. The Program Supervisor is a
fulltime position, of which 100% is allocated to the Drop-In Center programming
for a total of 2,080 hours, or 1.0FTE. Job duties include providing direct services
to program members, establishing therapeutic milieu, monitoring members’
behavior, etc., required to supervise the types of activities held in the DIC.

Requesting reimbursement of Individual Placement & Support Supervisor at
$20.60/hour for 242.72 hours for a total of $5000 for PY2019. The IPS



Supervisor is a full-time position of which 11.66% is allocated to the Drop-In
Center for a total of 242.72 hours or .12FTE. Job duties include providing DIC
participants with support to update resumes and to apply for and obtain
employment. Supervision is provided to one FT staff.

b. Alternate Revenue Sources
NAMI would still deliver quality prograams however at reduced service hours.

3. Attachments

Timeline
cdbg public services timeline form 3.docx 1z

Logic Model
nami- cdbg- logic model- 19.docX

Articles of Incorporation and By-Laws
ardicles of incorporation.pdf 14

Non-Profit Determination {IRS Letter)
irs_determiniation_letter.pdf (s)

List of Board of Directors
nami_ms_board contact list 2018-2019- f.xIsx

Organizational Chart
nami_metro_suburban_org_chart 2019.pptx i

Resumes
resume 18.pdf (g

Financial Statement and Audit
0618-17_nami_audit_report - final.pdf s

Conflict of Interest Statement
cdbg- conflict of interest 2019.doc 19

Anti-Lobbying Statement
anti-lobbying_cdbg_2018 .doc iy

EEO Form
eeo report chart 2.doc iz

Statement of ADA Compliance
statement of compliance ada.doc (13




Intake Documentation
intake packet fy19.docx

Support Statements

Budget Worksheet
py 2019 cdbg project budget-other revenue summary.xlsx (s

Project Client-Evaluation Tool
nami_dic_plan_and evaiuation_tools.pdf ne

4. Proposal Agency Information & Verifications

1. Name of Authorized Official of Applicant Organization
Kimberly Knake

2. Title of Authorized Official of Applicant Organization
Executive Director

3. Date of Submittal
Tue, 2019-02-19

4, Affirmation
| agree

Source URL: https://www.oak-park.us/node/4323/submission/14814
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PY 2019 CDBG Public Services

Organization NAMI Metro Suburban

Project Name Drop in Center of Oak Park and Employment Program

Goal Statement: To support people with a mental illness successfully integrate into the community by
providing socialization, wellness and job opportunities.

Inputs Outputs Outcomes Measurement/Indicat
Activities | Participati | Short Term | Intermediate/Lo or for Short Term
on ng Term Outcomes
-Bachelor -Life skills Total= 120 | Increase in Active in Dazily attendance and
Level group EL/L/M= social outpatient total hours of
Facilitator 105in 12 activities treatment with no | attendance verified for
-NAMI months outside of the hospitalization all participants with a
-LCSW National Center sign in and out sheet.
Program designed OP=25 Increase out of
Director programming | EL/L/M= Reduce center Verification of
25in12 hospitalization | socialization attendance by
-NAMI -Socialization | months activities participants signing in
Curricula clubhouse Productive in for all groups.
from NAMI | milieu OP Jobs community Engaged in
National placements | through: volunteer Employer or volunteer
Employment | 10 load 1- Employment | positions and verification letters
-Safe and program 7 2- Volunteer assignments
welcoming | -Holiday placements | 3- School Outcome surveys given
program meals 4- Training Enrolled in to gather outcome data.
space school/college
-Leisure
-Active activities Employed and
participant supported by
leaders -Field trips NAMI's
employment
-Recovery -Mental specialist
Support health
Specialist | education Enrolled in NAMI
positions peer leadership
track
-Active
board -Activities
oversight apart from
the Center
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As with all application components, please carefully read the Instructions

PY 2019 Timeline, CDBG Public Services

Organization

NAMI Metro Suburban

Project Name

Drop-in Center and Employment program

Month 1 October

Halloween Event

Life Skills Group

Relationship Group

Goals Group

Jobs Club

Field Trip

Lunch and Learn

Open Mic

Men's Hut and Women's group
Quarterly Peer Council
Program/ case notes and
CDBG Monthly Reporting
Send CDBG financial voucher

-Program Facilitator and
Recovery Support Specialist
lead groups

Employment Specialist leads
Jobs Club- works with Oak Park
Clients in job readiness

Month 2 November

Thanksgiving Group Meal

Life Skills Group
Relationship Group

Goals Group

Jobs Club

Field Trip

Lunch and Learn

Open Mic

Men's Hut and Women's group
Program/ case notes CDBG
monthly reporting

Send CDBG financial voucher

-Program Facilitator and
Recovery Support Specialist
lead groups

-Employment Specialist leads
Jobs Club works with Cak Park
Clients in job readiness

Month 3 December

Holiday Group Meal

New Year's Eve Party

Life Skills Group

Relationship Group

Goals Group

Jobs Club

Field Trip

Lunch and Learn

Open Mic

Men’'s Hut and Women's group
Program/ case notes and
CDBG monthly reporting
Send CDBG financial voucher

-Program Facilitator and
Recovery Support Specialist
lead groups

-Employment Specialist leads
Jobs Club works with Oak Park
Clients in job readiness

Month 4 January

MLK Jr. Event during Open Mic

-Program Facilitator and




Super bow! Party

Life Skills Group
Relationship Group

Goals Group

Jobs Club

Field Trip

Open Mic

Quarterly Peer Council
Lunch and Learn

Men's Hut and Women's group
Program case notes- submit
quarterly stats Send CDBG
financial voucher

Recovery Support Specialist
lead groups

-Employment Specialist leads
Jobs Club

Finance manager/ Executive
Director

Month 5 February

Valentines (Pal-entines) Event
Life Skills Group

Relationship Group

Goals Group

Jobs Club

Field Trip

Lunch and Learn

Men's Hut and Women's group
Program/ case notes and
Send CDBG Monthly voucher

-Program Facilitator and
Recovery Support Specialist
lead groups

-Employment Specialist leads
Jobs Club works and with Oak
Park Clients in job readiness

Maonth 6 March

St. Patrick's Day Event

Life Skills Group

Relationship Group

Goals Group

Jobs Club

Field Trip

Lunch and Learn

Open Mic

Men's Hut and Women's group
Program/ case notes

Send CDBG quarterly Voucher

-Program Facilitator and
Recovery Support Specialist
lead groups

-Employment Specialist leads
Jobs Club works with Oak Park
Clients in job readiness
Finance Manager and ED
complete internal audit

Month 7 April Life Skills Group -Program Facilitator and
Relationship Group Recovery Support Specialist
Goals Group lead groups
Jobs Club -Employment Specialist leads
Field Trip Jobs Club works with Oak Park
Quarterly Peer Council Clients in job readiness
Lunch and Learn
Men's Hut and Women's group
Program case notes- submit
quarterly stats Send COBG
financial voucher

Month 8 May Memorial Day BBQ -Program Facilitator and

Life Skills Group

Relationship Group

Goals Group

Jobs Club

Field Trip

Lunch and Learn

Men's Hut and Women's group
Program case notes

Recovery Support Specialist
lead groups

-Employment Specialist leads
Jobs Club works with Oak Park
Clients in job readiness




Month 9 June

Picnic in the Park

Life Skills Group

Relationship Group

Goals Group

Jobs Club

Field Trip

Lunch and Learn

Day in the Village Advocacy
Men's Hut and Women’s group
Reporting, notes and Q reports

-Program Facilitator and
Recovery Support Specialist
lead groups

-Employment Specialist leads
Jobs Club Club works with Qak
Park Clients in job readiness

Month 10 July

4t of July BBQ

Life Skills Group

Relationship Group

Goals Group

Jobs Club

Quarterly Peer Council

Field Trip

Lunch and Learn

Men's Hut and Women's group
Q reporis and vouchering

-Program Fagcilitator and
Recovery Support Specialist
lead groups

-Employment Specialist leads
Jobs Club works with Oak Park
Clients in job readiness
Finance manager/ Executive
Director

Month 11 August

Life Skills Group

Relationship Group

Goals Group

Jobs Club

Field Trip

Lunch and Learn

Open Mic

Men's Hut and Women's group
Notes and reports

-Program Facilitator and
Recovery Support Specialist
lead groups

-Employment Specialist leads
Jobs Club works with OQak Park
Clients in job readiness

Month 12 September

Labor Day BBQ

Life Skills Group
Relationship Group

Geals Group

Jobs Club

Field Trip

Lunch and Learn

Open Mic

Men's Hut and Women's group
Notes and reports- begin to
prepare YE reports

-Program Facilitator and
Recovery Support Specialist
lead groups

-Employment Specialist leads
Jobs Club works with Oak Park
Clients in job readiness
Finance Manager/ Executive
Director




WORKBOOK CONTAINS BOTH THE PROJECT BUDGET & THE OTHER REVENUE SUAMMARY .
COMPLETE BOTH SECTIONS AND ATTACH THIS DOCUMENT TO YOUR PROPOSAL
PY 2019 REVISED PROJECT BUDGET. Froject budget must includa the entire project funding even il COBG

Is onfy funding a portion of the activity, You must limit your amount/percentage of Oak Park CDBG
funds requested to match or be less than the proportional amownt of Oak Parkers 1o Man-Oak Parkers served.

1

Salaries

511,000 e

$116,603

$207,403

|Benefits 50] O% $16,607]  $16,607

Tanes §21,309 sof 0 o% $21,300] $21,309 100%
Other (ldentify) $0 30| aoniol $0 0%
Otar (Icentify) 80 s0] RO $0 0%
 Subtotal; Personnel | '$256,319] $11,000 A%

Coals

$154,519

'$245,319

Renl/Leasa $34,044 50 $29,044]  $34,044

Fti.itieﬂ 975 sof $975) $975]

Telephone $1.574 50| $1,574 $1574 100%)
|Pustage $262 (| $262 $262 100%
Supgplies $8,581 | $8,581 $8,581 100%)
Milzage $3.000 0] - $3,000 $3,000] 100%
JProfess Devatapment 2,000} )| 0% $2,000] $2.000] 100%
Marketing $700 50 0% $700 $700] 100%
|sumur. Operations $51,136 ‘ﬂ $46,136] ' $51:136 100%

——

[consultant $38,270 50 0% $38,270 $38,270
[Enginearing $0] so| wDivol 50

Jothes (identify) $1,020) 50 B $1,020 $1,020 100%
[Subtotal; Professional £3p,260] £0 0] $0] $0|  $3p,200f  $39.,290] 100%
|5ervices

TOTAL (al $346.745 'm;.oool' T $55,800| $40,000| $239,045| $335.745 57%
cala_!uries}

PY 2019 CDBG OTHER REVENUE SUMMARY
This chart provides more information about "Other Revenue” sources that were listed above in columns F, G & H.

Please fully complete this table. The columns are self-explanatory

7112019

1172019

1112019

L _applicable

711/2019 oo
Difers e} 41172019 Frvate
TOTAL, whare




NAMI Metro-Suburban, Inc. - PY 2019 CDBG

a. Budget Description

Reguesting reimbursement of Program Supervisor wages, at
$23.18/hour, for 474.55 hours, for a total of $1.1,000 for
PY2019. The Program Supervisor is a full-time position, of
which 100% is allocated to the Drop-In Center programming for
a total of 2,080 hours, or 1.0FTE. Job duties include providing
direct services to program members, establishing therapeutic
milieu, monitoring members’ behavior, etc., required to
supervise the types of activities held in the DIC.



EXHIBIT B - ASSURANCES

Subrecipient hereby certifies that it will comply with the regulations, policies, guidelines and
requirements with respect to the acceptance and use of Grant Funds in accordance with the
Housing and Community Development Act of 1974 (“Act”), as amended, and will receive Grant
Funds for the purpose of carrying out eligible community development activities under the Act,
and under regulations published by the U.S. Department of Housing and Urban Development at
24 CFR Part 570. Also, Subrecipient certifies with respect to its receipt of Grant Funds that:

1. Its governing body has duly adopted or passed as an official act, a resolution, motion or
similar action authorizing the person identified as the official representative of Subrecipient to
execute the agreement, all understandings and assurances contained therein, and directing the
authorization of the person identified as the official representative of Subrecipient to act in
connection with the execution of the agreement and to provide such additional information as
may be required.

2. Subrecipient shall conduct and administer the Project for which it receives Grant Funds
in compliance with:

a. Title VI of the Civil Rights Act of 1964 (P.L. 88-352) and implementing regulations issued
at 24 CFR Section 1 (24 CFR 570.601(a)(1);

b. Title VIII of the Civil Rights Act of 1968 (P.L. 90-284), as amended; and that the
Subrecipient will administer all programs and activities related to housing and community
development in a manner to affirmatively further fair housing {24 CFR 570.601(a)(2))

C. Executive Order 11063, as amended by Executive Order 12259 (3 CFR, 1959-1963
Comp., p. 652; 3 CFR, 1980 Comp., p. 307) (Equal Oppaortunity in Housing), and implementing
regulations in 24 CFR part 107. [24 CFR 570.601(b)).

d. Section 109 of the Housing and Community Development Act, prohibiting discrimination
based on of race, color, national origin, religion, or sex, and the discrimination prohibited by
Section 504 of the Rehabilitation Act of 1973 (P.L. 93-112), and the Age Discrimination Act of
1975 (P.L. 94-135), as amended and implementing regulations when published. {24 CFR
570.602);

e. The employment and contracting rules set forth in {(a) Executive Order 11246, as
amended by Executive Orders 11375, 11478, 12086, and 12107 (3 CFR 1964-1965 Comp. p. 339;
3 CFR, 1966-1970 Comp., p. 684; 3 CFR, 1966-1970., p. 803; 3 CFR, 1978 Comp., p. 230; 3 CFR,
1978 Comp., p. 264 (Equal Employment Opportunity), and Executive Order 13279 (Equal
Protection of the Laws for Faith-Based and Community Organizations), 67 FR 77141, 3 CFR,
2002 Comp., p. 258; and the implementing regulations at 41 CFR chapter 60; and

14



f. The employment and contracting rules set forth in Section 3 of the Housing and Urban
Development Act of 1968, as amended and implementing regulations at 24 CFR part 135; 24
CFR 570.607.

B The Uniform Administrative Requirements and Cost Principles set forth in 2 CFR 200.
h. The conflict of interest prohibitions set forth in 24 CFR 570.611.
i. The eligibility of certain resident aliens requirements in 24 CFR 570.613.

i The Architectural Barriers Act and Americans with Disabilities Act requirements set forth
in 24 CFR 570.614.

k. The Uniform Administrative Requirements in 2 CFR 200,

l. Executive Order 11063, Equal Opportunity in Housing, as amended by Executive Orders
11375 and 12086, and implementing regulations at 41 CFR Section 60.

3. All procurement actions and subcontracts shall be in accordance with applicable local,
State and Federal law relating to contracting by public agencies. For procurement actions
requiring a written contract, Subrecipient may, upon the Village's specific written approval of
the contract instrument, enter into any subcontract or procurement action authorized as
necessary for the successful completion of this Agreement. Subrecipient will remain fully
obligated under the provisions of this Agreement not withstanding its designation of any third
party to undertake all or any of the Project. Subrecipient may not award or permit an award of
a contract to a party that is debarred, suspended or ineligible to participate in a Federal
program.

Subrecipient will submit to the Village, the names of contractors, prior to signing contracts, to
ensure compliance with 24 CFR Part 24, “Debarment and Suspension.”

4. It has adopted and is enforcing:

a. A policy prohibiting the use of excessive force by law enforcement agencies within its
jurisdiction; against any individuals engaged in non-violent civil rights demonstrations; and

b. A policy of enforcing applicable State and local laws against physically barring entrance
to or exit from a facility or location which is the subject of such non-violent civil rights
demonstrations within its jurisdiction.

5.  To the best of its knowledge and belief no Federal appropriated funds have been paid or

will be paid, by or on behalf of it, to any person for influencing or attempting to influence an
officer or employee of Subrecipient, a Member of Congress, an officer or employee of Congress,

15



or an employee of a Member of Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

16



EXHIBIT C
VILLAGE OF OAK PARK REAFFIRMATION OF EQUAL EMPLOYMENT OPPORTUNITY POLICY
(EEO)

WMARCH 3%, ¥887 ..

ACAFFIAMATION OF
EQUAL EMPLOYMENT CPPORTUMITY POLICY (EEW)
VILLAGE OF OAK PARK

It is the policy af the Village of Dak Park to afford aqual opfxurlunitv in employment ta
all Individuais, regardless of race, color, raligion, ags, sex, natlonai orlgin, saxua) orlenratfon,
dizabliity, or status as a disehled veteran or Vietnam era veteran. Tha Village !z commitied to
this rallr.-v bocausn of legel roguirements set farth in the Giuil Rights Act of 1884 and the
Equol Employment Opportunity At of 1972, and because such prineiples aro fundaments] to
Oak Parles existence os @ racially and culturally diverse cormmuonity.  Egual Employment
Uppertunity within the Village gevernment fs essentigl il Oak Park is 1o effoctively pursue
eommunity-wide goals of raclal divarsity and inurensed economic opportunity. LCED is, therafora,
8 legai. soclal, moral and oconomlc necessity far the Village of Osk Par.

Ehaepter 13, Articla 1 of the Code of the Vilape of Oak Park oxprossly prohibits
diseminatlon in hiring, terms and conditlans of cmployment, and promotions.  Appeal
protedures set forth In the Village Personnci Manual previde a mechanism {for reporting  any
such practice lo the Village Managsr, who iz empowerod to hold heerings ant lssue dacisions
i on such matters in behoti of tho Villago.

Policy statements alone ara net suificient, howaver, 10 addrass Iungstnndinu sacial
borders which havs rasultad In under-utilizatlon of the skilis and ahilhies of certain groups
within our cociaty, The Village of Osk Park, therefars, ambraces a pnllcr of affirmative
recruitment, whereby specifle a?furts sra made 1o nitract and retain yuallfied Temaly, minorliy,
and disablad smployoes In the Village work forca.

Responsibiiity  for  administedng  the Village ol Oak Park’s Egual Employment
DpportunitylAffirnative Recridtment Plan lies with the Villsge Munager, who is assisted by the
Human Resources Diroctor I implementing poficies which ensure Equal Emplayment Opportonity
within tha Village waosk Torce.  Ultimately, however, the Villoge's EEQfaffirmotive recrutiment
efforts will succeed only with the cosporation of all Villape employoes.  Each of us fa
responsible fur creating a work environment which sneourapes full parlicipation by women,
nfitorities snd the disablad. Each of vs iz respopaible for forging a Village work force that

reflects the diversity of our community and utilizes tho best talant available for serving tho
resldents of Oak Pork.

Y Carl Swenson

VHlage Manager

1Mge af Dak Fous
Fezsonont Al2uunt

Adepted YT

17
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